
Council 23/02/21 

 

MEMBERS’ PROPOSED SCHEME OF ALLOWANCES 2021/22 

 

EXECUTIVE MEMBER:  Councillor David Moore, Portfolio Holder for  
Nuclear and Corporate Services (including 
Democratic Services). 

 

LEAD OFFICER:   Steven Brown, Director of Financial Resources. 

 

REPORT AUTHORS:  Clive Willoughby, Democratic Services Officer  

and Clinton Boyce, Solicitor. 

  

Why has this report come to the Council?  

  

The Local Authorities (Members' Allowances) (England) Regulations 2003 

require local authorities to make a scheme which provides for the payment of 

allowances to members each year. The making of a scheme is, by law, a non-

Executive function hence the matter coming to Council. 

 

 

Recommendations: 

 

(a)    that the allowances set out and listed in Appendix A to this report be 

approved and form the basis of the Council’s scheme of allowances for 

2021/22;  

 

(b)    that a further report be submitted to Council in respect of paragraph 33 

of the Independent Remuneration Panel’s report, following consultation with 

disabled members, with a view to adopting a policy which reconciles the 

scheme and makes it comparative to Council employee conditions; and 

 



(c)    that the Independent Remuneration Panel be asked to review the 

scheme for the 2022/23 municipal year at the appropriate time. 

 

 
 

1  Introduction  
  

1.1   Council, by law, is required to make a scheme for payment of allowances 

to members and in doing so to consider the recommendations of an 

Independent Remuneration Panel (‘the Panel’) in making decisions on its 

scheme of allowances.   
  

1.2  The IRP comprises three members, Mr Richard Askew, Mr Philip 

Robinson and the Reverend Keith Teasdale.  
 

2 Proposal 
 

 2.1   In coming to its recommendation, the Panel looked at the current 

scheme of member allowances. They also considered the current and 

anticipated future financial position of the Council. The schemes of 

allowances of other comparable authorities had been studied in a 

benchmarking exercise.  
 

2.2. Members will see in paragraph 13 of the Panel’s report that the IRP 
recommends that the salary for the elected mayor is increased by a  
percentage that matches the outcome of the latest pay settlement for  
council employees. The latest pay settlement for Council employees 
was 2.75%.   

 

2.3  The basic allowance is paid to each and every member as a set amount. 

Members will see in paragraph 12 of the Panel’s report that the IRP 

recommends a 1% increase in that allowance.  

 

2.4   If a  recipient of an allowance does not wish to receive an allowance, or 

any part of it, then s/he can, under the regulations and the scheme, “by 

notice in writing given to the proper officer of the authority, elect to 

forgo his entitlement or any part of his entitlement to allowances”.  



 

2.5 Members will see in paragraph 33 that the IRP did not receive any 
confirmation that the council has consulted with disabled persons and  
adopted a policy comparative to council employee conditions. This was 
a recommendation from the previous IRP report in 20/21. The IRP  
recommends that CBC consults with councillors who are disabled 
persons, and adopts a policy for councillors that is comparative to  
council employee conditions. A further report will be submitted to  
Council once this has been undertaken. The Regulations allow for  
changes to (but not revocation of) the scheme during the year.  
 

3       Budgetary Context  
  

3.1 The proposed budget assumes all the recommendations are accepted.  
  

4    Conclusions  
  

4.1  The Independent Remuneration Panel has undertaken a review of the 

Member Allowance Scheme, as agreed by Council in 2020, and now 

makes its recommendations to Council for 2021/22.  
 

5 Statutory Officer Comments 
 

5.1 Monitoring Officer comments: The proposals comply with the Local 

Authorities (Members’ Allowances) (England) Regulation 2003. The 

Panel in meeting their review obligations have been thorough in their 

deliberations and the resulting recommendations. 
 

5.2 Legal comments: Solicitor is part report author and legal issues are 

covered in the report. 
 

5.3 Section 151 Officer comments: The financial implications of this report 

are included in the budget proposals to Council today.  
 

 

Appendix A:  Recommended allowances for approval; and 

Appendix B:  Independent Remuneration Panel report. 

 

  


